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Legal Services & Identity Theft Protection
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Benefit Administrator Phone Website / Email

Medical Select Health 800.538.5038 www.selecthealth.org

Health Savings Account HealthEquity 866.346.5800 www.healthequity.com

Flexible Spending Account (FSA) National Benefits Services
(NBS) 800.274.0503 www.nbsbenefits.com

Telehealth Teladoc 800.835.2362 www.teladoc.com

Dental Select Health 800.538.5038 www.selecthealth.org

Vision UNUM 855.652.8686 www.eyemedvisioncare.com/unum

Life & Disability USAble Life 800.370.5856 www.usablelife.com

Short-Term &  Long-Term
Disability USAble Life 800.370.5856 www.usablelife.com

Employee Assistance Program Blomquist Hale Solutions 800.926.9619 www.blomquisthale.com

Legal Services
Identity Protection

Legal Shield
George Wilkinson 801.205.5132 wgpaulla@msn.com

Human Resources Heidi Olmedo 801.629.8737 heidiolmedo@ogdencity.com

Goldenwest Health Insurance
(Broker) Mike Thomson 801.786.8170 mthomson@gwcu.org

Goldenwest Health Insurance 
(Account Executive) Felicia Munoz 801.786.8166 fmunoz@gwcu.org

Goldenwest Health Insurance
(Account Manager) Dusty Hinze 801.786.8169 dhinze@gwcu.org

If you have specific questions about a benefit plan, please contact the administrator listed below, a representative from
Goldenwest Health Insurance or a member of your Human Resources team.
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The Health Insurance Portability and Accountability Act (HIPAA) establishes a set of standards for protecting certain health information or PHI (Protected Health
Information). If you have any questions or would like additional information regarding HIPAA, please contact your Human Resources Department or Goldenwest
Financial Services dba Goldenwest Health Insurance. 
 

What is  HIPAA?

http://www.selecthealth.org/
http://www.healthequity.com/
http://www.nbsbenefits.com/
http://www.teladoc.com/
http://www.selecthealth.org/
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mailto:mthomson@gwcu.org
mailto:fmunoz@gwcu.org
mailto:dhinze@gwcu.org


Qualifying Event Documentation Required

Loss of Dependent Coverage 
(including spousal coverage through employer) Coverage Letter from Prior Insurance Carrier

Marriage Copy of Marriage Certificate

Divorce Copy of Divorce Decree

Legal Separation Copy of Legal Separation

Birth of a Child Copy of Birth Certicate

Adoption or Change in Custody Copy of Legal Court Order

Ogden City puts great time and effort into ensuring that employees
and their family's needs are met. From health to financial well-being,
we continually invest in our employees to help them achieve a
healthy balance-both at and outside of work. That's why we offer a
variety of benefits and allow you to select what's right for you.
 

If an employee or their dependent experience a qualifying event, outside the annual open enrollment period, a benefit election period will be
made available to the employee and/or their dependents. A qualifying event election is initiated by the employee contacting a member of the
Human Resources Department or through the Employee Navigator portal. Any election changes will occur only after the required documentation
is received and approved. You must update your elections within 30 days of a qualifying event or you will not be able to make changes until the
next annual open enrollment.

Ogden City proudly offers a comprehensive benefits package to eligible, full-
time employees who work 40 hours or more per week. Eligible dependents
are a spouse to whom you are legally married,  and dependent child(ren)
under the age of 26. Coverage may be extended past the age of 26 for
disabled dependents.  

Who is eligible?

What benefits are offered?

When do benefits start?
Benefits for all plans are effective the first day of the month following your date of hire, or at the beginning of the new plan year. The benefit elections you
make during open enrollment or as a new hire will remain in effect for the entire plan year.  Benefits end on the last day of employment.

Qualifying Event

Medical
Dental
Vision
Life and AD&D
Short-Term Disability
Long-Term Disability

Accident
Critical Illness
Hospital Indemnity
Health Savings Account
Flexible Spending Account
Telemedicine

NICE Healthcare
Impact Suite
Employee Assistance Program
Workers Compensation
Retirement Benefits
Legal Services / Identity Theft Protection

Disclaimer
This enrollment guide serves as a summary of benefits described in the official summary plan descriptions for these plans. The benefits that you receive are based
upon the plan’s official plan documents, not this guide or any other written or oral statement. If there is a conflict between this guide and the official plan documents,
the official plan documents will govern in all cases. Your employer reserves the right at any time to change or terminate these plans.
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Opt Out Benefit
Employees who have coverage with another employer or through a spouse and waives Ogden
City’s medical or dental programs will be eligible for the Opt Out Benefit. This benefit will pay the
employee $113.00 per pay period for medical and $12.00 per pay period for dental. Proof of
other coverage must be provided in order to receive this benefit.  
 
Open Enrollment
Open Enrollment for benefit programs are held once a year and all elections will be effective
07/01/2024. Employees will have an enrollment window to make changes to their benefit
elections during this time. After the enrollment window ends, employees cannot make changes
to their benefit elections until the next open enrollment window, unless a qualifying event
occurs. 
 
 

5



Ogden City Wellness Program
Ogden City values your health and continues to identify programs and tools to assist you in managing your overall wellness. We
are excited to continue to offer healthy activities and resources for you to engage in throughout the year, so you are able to
improve and maintain your overall health and wellbeing. In order to receive the reduced insurance premiums or opt out
allowance, each quarter you must complete one of the following wellness activities listed below. In addition to the wellness
activities, all employees will be asked to complete a “Tobacco Affidavit” to indicate whether or not they are a tobacco user. If you
are a tobacco user, you will still be eligible to receive the reduced premiums or opt out allowance by completing the Utah
Tobacco Quit Line Program. For more information on this program and how to enroll, call Heidi/HR at 801-629-8737 with any
questions.

Wellness Calendar
1st Quarter - July 1, 2024 – September 30, 2024

2nd Quarter - October 1, 2024 – December 31, 2024

3rd Quarter - January 1, 2025 – March 31, 2025                  

4th Quarter - April 1, 2025 – June 30, 2025

To receive the reduced insurance rates or opt-out
allowance you must complete one of the following
each quarter: 

Participate in an Ogden City Wellness Activity/Contest1.
Participate in an online health challenge or activity through Select Health’s My Health Virgin Pulse portal2.
Complete a digital coaching program through Select Health’s My Health Virgin Pulse portal3.
Complete an Ogden City wellness class/program or workshop (i.e. Lunch & Learn class, Weight Loss Program, Smoking
Cessation)

4.

Complete an Ogden City Wellness sponsored event (i.e. hike, bike ride)5.
Physical Exam (or mammogram, pap smear, prostate, colonoscopy) – submit Select Health Explanation of Benefit (EOB) or
dr.’s note as proof

6.

Dental Exam – submit insurance statement or Dr.’s note as proof7.
Eye Exam – submit insurance statement or Dr.’s note as proof8.
Flu Shot/Health Fair participation/COVID vaccination9.
Attend the gym a minimum of 12 times per month per quarter – submit check-in report from gym as proof10.

 

Reporting Requirements
Submit your Wellness proof to Heidi/HR by the last day of the quarter to receive the reduced premium or opt out for the next
quarter. Proof submitted late will receive credit for the following quarter. 

Ogden City is committed to helping you achieve your best health. Rewards for participating in a wellness program are available
to all employees. If you think you may be unable to meet the standard for a reward under this wellness program, you may qualify
for an opportunity to earn the same reward by different means. Contact HR at 801-629-8730, and we will work with you (and if
you wish, with your doctor) to find a wellness program with the same reward that is right for you in light of your health status. 

 

Test results are protected health information and cannot be accepted as proof.

6



Select Heatlh | Qualified High Deductible Health Plan

Status Wellness &
 Non-Tobacco

Non-Wellness or 
Tobacco Use Only

Non-Wellness &
 Tobacco Use

Employer HSA
 Contribution

Single $0.00 $31.40 $62.83 $21.78

2-Party $0.00 $31.40 $62.83 $64.91

Family $0.00 $31.40 $62.83 $64.91

Insurance Opt Out

Plan Wellness &
 Non-Tobacco

Non-Wellness or
 Tobacco Use Only

Non-Wellness &
 Tobacco Use

Medical Payout $113.00 $56.50 $0.00

Dental Payout $12.00 $12.00 $12.00

Select Health | Dental

Status Employee Premium

Single $7.24

2-Party $12.32

Family $22.64

UNUM | Vision

Status Employee Premium

Single $3.17

2-Party $5.85

Family $7.61

Select Heatlh | Signature Plan

Status Wellness &
 Non-Tobacco

Non-Wellness or 
Tobacco Use Only

Non-Wellness &
 Tobacco Use

Single $56.95 $89.68 $124.51

2-Party $123.27 $153.55 $188.39

Family $170.94 $199.44 $234.28

Additional Benefits

Benefit Cost

Nice Healthcare 100% Employer Paid*

Teladoc 100% Employer Paid*

Employee Assistance Program 100% Employer Paid

Flexible Spending Account Individually Elected
See Page 17

Basic Life Insurance 100% Employer Paid

Supplemental Life Insurance Individually Elected
See Page 21

Short-Term Disability Individually Elected
See Page 22

Long-Term Disability 100% Employer Paid

Legal Shield / ID Shield Individually Elected
See Page 30
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*Must be enrolled in a medical plan
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Download the NICE App!
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HSA Maximum Contributions

Age, Status 2024 2025

Under 55, Single $4,150 $4,300

Under 55, Family $8,300 $8,550

Over 55, Single $5,150 $5,300

Over 55, Family $9,300 $9,550

Understanding a Health Savings Account (HSA)

Contributions: You decide the amount of money you will set aside for your healthcare costs. You also get to determine how your money is
spent. You, as the consumer, have the advantage to determine your care based on cost and quality.
Tax-deductible/Tax-free: Annual contributions to your HSA (up to the legal limit) are tax-deductible from your gross income. Money used to
pay qualified medical expenses (including dental and vision) is not taxed.
Tax-deferred: Funds in your HSA account earn interest and are accumulated tax-deferred.
HSA funds are yours to keep: Unlike an FSA, any unused money in your HSA account at the end of the year will roll over as opposed to an FSA,
where the money is forfeited once the year ends (“use it or lose it”). The unused portion will continue to accumulate in your HSA account tax-
deferred.
Simple to use: You can decide whether to easily swipe your HSA debit card at time of service or submit a claim to receive a reimbursement at a
later date.
Account Access: www.healthequity.com

Advantages of a Health Savings Account (HSA)

What type of expenses are covered?
Acupuncture
Anesthetist
Alcohol and Drug Rehab
Ambulance
Artificial Limbs
Birth Control Pills
Blood Pressure Monitoring Device
Contact Lenses, Solutions and Cleaner

Co-payments, Deductibles, Coinsurance
Chiropractor
Dental Care
Diabetic Supplies
Eye Exams and Eyeglasses
Guide Dog
Gynecological/Obstetrics
Hearing Aids

Home Healthcare
Hospital and Skilled Nursing
Immunizations
Medical Services
Orthodontia Benefits
Physical Exams
Prescriptions
Psychiatric Care

Please visit: www.irs.gov/publications/p502 for a complete listing of Covered/Non-Covered expenses. 
 

Note: As a taxpayer, it is your responsibility to ensure that your HSA contributions do not exceed the maximum possible for your specific tax
situation. Please consult your attorney, CPA or tax adviser about your specific tax situation before deferring monies to your Health Savings
Account. The benefits of an HSA, who is qualified to have an HSA, etc. can be found in IRS Publication 969, beginning on page 2.
https://www.irs.gov/pub/irs-pd'/p969.pd'
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Administered by HealthEquity

http://www.healthequity.com/
http://www.irs.gov/publications/p502


You decide the annual amount you want to contribute to either or both FSAs based on your expected healthcare and/or dependent
childcare/elder care expenses.

1.

Your contributions are deducted from each paycheck before income and Social Security taxes, and deposited into your FSA.2.
You can pay with the Healthcare FSA debit card for eligible healthcare expenses. For dependent care, you pay for eligible expenses when
incurred, and then submit a reimbursement claim form or file the claim online.

3.

You are reimbursed from your FSA. So, you actually pay your expenses with tax-free dollars.4.
File a claim online or check your account balance at nbs.wealthcareportal.com5.
Funds can only be used for expenses incurred during the plan year of your enrollment.6.
You have a 90 day run-out period which allows you to submit claims 90 days after the plan year ends.7.

Administered by National Benefit Services
You can save money on your healthcare and/or dependent day care expenses with an FSA. You set aside funds each pay period on a pretax basis
and use them tax-free for qualified expenses. You pay no federal income or Social Security taxes on your contributions to an FSA. (That’s where
the savings comes in.) Your FSA contributions are deducted from your paycheck before taxes are withheld, so you save on income taxes and have
more disposable income.

Healthcare Spending Limit-$3,200

Dependent Care Spending Limit-$5,000

Qualified FSA Expenses

Chiropractic Services
Copays
Deductibles
Dental Treatment
Eye Glasses

Lasik
Orthodontia
Prescription Copays 
X-Ray
And More

Here's How an FSA Works

Limited Flexible Spending Account
A limited-purpose flexible spending account is much like a typical health flexible spending account. However, eligible expenses are limited to
qualifying dental and vision expenses for you, your spouse, and your eligible dependents.

Roll Over Benefit
At the end of the year any balance up to $500 will automatically roll over to use in the next plan year. Balances over $500 will be forfeited.

Flexible Spending Accounts (FSAs)
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Did you know?
Elder care expenses can be

claimed under the dependent
care benefit!

 

http://nbs.wealthcareportal.com/
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Age
Employee or

Spouse Rates*
<25 $0.066

25-29 $0.074

30-34 $0.090

35-39 $0.098

40-44 $0.130

45-49 $0.202

50-54 $0.306

55-59 $0.474

60-64 $0.570

65-69 $1.106

70-74 $2.226

75 and over $6.170

Dependent Child(ren)*

$0.0960 per $1,000 of benefit
regardless of the number of children in
the family

* Rates include Life and AD&D

Monthly Premium Calculation

Employee and Spouse premiums are calculated separately. 
 Spouse premiums will be calculated based on the spouse’s age.

Life and AD&D Insurance
Insured by USAble Life

Voluntary Life and AD&D Insurance
Insured by USAble Life
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Life insurance provides financial security for the people who depend on you. Your beneficiaries will receive a lump-sum payment if you die while
employed by Ogden City. The company provides basic life insurance of $25,000 for employees, $2,000 for spouse and $2,000 for children (up to
age 26) at no cost to you. 
 

Life Insurance

Accidental Death and Dismemberment (AD&D) Insurance
 
Accidental Death and Dismemberment (AD&D) insurance provides payment to you or your beneficiaries if you lose a limb or die in an accident.
Ogden City provides AD&D coverage of $25,000 for employees at no cost to you. This coverage is in addition to your company-paid life insurance
described above.

You may purchase life insurance in addition to the company-provided coverage. You may also purchase life insurance for your spouse and
dependent child(ren) (up to age 26) if you purchase additional coverage for yourself. 

Employee—Minimum amount you can purchase is $10,000 up to a lesser of $500,000 or 5X annual earnings, $10,000 increments, guarantee
Issue $400,000.
 
Step Up Guarantee: If an employee purchases an amount of $10,000 or greater during their initial open enrollment, they can always increase
coverage each year by $20,000 up to the GI amount during future annual enrollments without answering medical questions. 

Spouse—Minimum amount you can purchase is $5,000 up to a $300,000 maximum, $5,000 increments (not to exceed 100% of employee
selected amount), Guarantee Issue $50,000

Children—$2,000 increments to a maximum of $10,000, Guarantee Issue $10,000.

To calculate your monthly deduction, use the formula below:
____________________ / $1,000 X __________________            = _________________________          
    Desired Benefit                                Rate from the Table          Estimated Monthly Deduction
 For Example:

A 40 year old purchases $100,000 of Voluntary Life Insurance $100,000 / $1,000 X $0.130 = $13/month or
$6.00/ per pay period.
 



Short-Term Disability Benefits

Benefit Percentage 60% of weekly earnings

Minimum Weekly Benefit $25

Maximum Weekly Benefit $1,500

Elimination Period Accident: 1st day / Illness: 8th day

Maximum Benefit Duration 17 Weeks

Voluntary Short-Term Disability
Insured by USAble Life
To ensure your income will continue if you cannot work due to a disability, Ogden City provides Short-Term disability (STD) through USAble Life.
Benefits are payable for a non-occupational injury or illness that keep you from performing the regular duties of your job. If a medical condition is
job-related, it is considered Workers’ Compensation rather than STD. 
 
Rates: $0.18 Per $10 of Weekly Gross Benefit
 
Calculate: ___________________ X .60 / 10 X $0.18 = Monthly Rate (multiple monthly rate by 12 and divide by 26 for per pay period rate) 
                  (Weekly Gross Income)
 
Example: 
John Smith makes $40,000 a year. To calculate his weekly earnings divide $40,000 / 52 weeks = $769.23
To calculate his premium you take his weekly earnings of $769.23 x .60 = $461.54 / $10 = $46.15 x $0.18 = $8.31 per month ($8.31 X 12 / 26 =
$3.83 per period). 
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Long-Term Disability Insurance Benefits

Benefit Percentage 70% of monthly pre-disability

Minimum Benefit The greater of $100 or 10% of the gross monthly benefit

Maximum Monthly Benefit $6,000 per month

Elimination Period 120 Days

Maximum Benefit Duration Reducing Benefit Duration (RBD)

Meeting your basic living expenses can be a challenge if you become disabled. Your options may be limited to personal savings, spousal income
and possibly Social Security. Disability insurance provides protection for one of your most valuable assets—your ability to earn an income. Ogden
City provides Long-Term Disability insurance (LTD) coverage, at no cost to you.

Additional Long-Term Disability Benefit for Police Officers
If you are a Police Officer employed with Ogden City you will receive 100% benefit with a monthly maximum benefit of $8,571 if accident is in the
Line of Duty.

Long-Term Disability
Insured by USAble Life
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EE = Employee
EE + SP = Employee + Spouse
EE + CH = Employee + Child(ren)
F = Family
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Premiums
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